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CHAPTER I 
INTRODUCTION 
The key t o  a democratic society i s  a progression of 
change t o  avoid stagnation of mental capabi l i t ies .  This i s  
especial ly  t rue  of teaching, where the very nature of the 
profession i t s e l f  serves as  a st imuli  t o  i n s t i l l  i n  each 
teacher a desire  for  personal and professional growth. 
Although t h i s  could well be termed an individual 
endeavor, and i n  many cases should be, the necessity f o r  
in te rac t ion  between the school and the professional s t a f f  
es tab l i shes  a solid groundwork f o r  continuing professional 
growth through school related in-service education activ- 
i t i e s .  
In a profession progressing as  rap id ly  as the teaching 
profession, released time for  conducting in-service education 
a c t i v i t i e s  becomes an important ingredient fo r  successful 
professional  growth. 
I. THE PROBLEM 
Statement of the ~roblem. It was the purpose of t h i s  
study t o  survey the various released t i m e  pract ices  for 
in-service teacher education programs t h a t  existed in the 
2 
publ ic  schools throughout the s t a t e  of Iowa during the 1964- 
1965 school year. 
Im~or tance  of the study. In conducting in-  se rv ice  
teacher education a c t i v i t i e s ,  providing released time f o r  
these  a c t i v i t i e s  c rea tes  the  g rea t e s t  d i f f i c u l t i e s .  Lack of 
re leased time, therefore ,  becomes the  primary object ive  t o  
overcome i n  making in-service education a c t i v i t i e s  worth- 
while oppor tuni t ies  f o r  professional  growth. It i s  hoped 
t h a t  through the use of t h i s  study, adminis t ra tors  can become 
more f ami l i a r  with the  released time p rac t i ce s  of o ther  k I 
schools and, thereby, strengthen t h e i r  in-service teacher 
education programs i n  an e f f o r t  t o  provide grea te r  oppor- 
t u n i t i e s  f o r  professional  growth. 
11. D E F I N I T I O N  OF TFRMS USED 
a- service  education. In-service education was 
in te rpre ted  as meaning growth opportunit ies  provided through 
the  i n t e r a c t i o n  of people involved i n  solving problems which 
a r e  common t o  the  group. 
Released time. Released time was in te rpre ted  a s  mean- 
ing t h e  time when teachers a r e  temporarily re l i eved  from 
t h e i r  normal du t i e s  f o r  the  purpose of providing profess ional  
growth oppor tuni t ies .  
3 
Prof esslonal  growth. Professional growth was in te r -  
preted a s  meaning continuing education t o  improve in the 
area of one's profession. 
Schools Iowa. Schools i n  Iowa, r e f e r s  t o  the pub- 
l i c  schools of the s ta te .  
I11 ORGANIZATION OF REMAINDER OF Rl3PmT 
Chapter I1 wi l l  consis t  of a review of selected 
l i t e r a t u r e  pertaining t o  released time pract ices  f o r  
in-service teacher education. Chapter I11 w i l l  present the 
format, purpose, and r e s u l t s  of the questionnaires which 
were sent  t o  selected superintendents of public schools i n  
the s t a t e  of Iowa ( the  r a t e  of re turn  being 82.8 per cen t ) ,  
Chapter IV contains the summary and conclusions of the  study. 
CHAPTER I1 
N V I E W  OF THE L I T E R A T m  
Relatively l i t t l e  has been writ ten i n  the area of 
released time practices f o r  in-service education but a 
great  deal  has been written in r e l a t ion  t o  in-service edu- 
cat ion in  general. The l i t e r a t u r e  reviewed fo r  t h i s  study 
was concerned with the importance, forms, frequency, finan- 
c i a l  support, time, organization, and contractual agreements 
of released time in-service education practices.  E S 
i 
I. LITERATDRE ON THE IMPORTANCE OF RELEASED TIME 
PRACTICES FOR IN-SERVICE EDUCATION $ I 
Throughout the past  century the idea of deriving pro- I 
fess ional  growth from in-service education has continually 1 
changed i n  concept. The changes have been numerous since the 
establishment of the f i r s t  i n s t i t u t e  for  the  continual 
strengthening of teachers professionally a f t e r  t h e i r  i n i t i a l  
pre-service t ra ining i n  the ear ly  normal schools. 
Horace Mann captured the underlying concept of 
in-service education during h i s  era in  one of h i s  s t a t e -  
ments i n  1845 pertaining t o  the program out l ine of an ea r ly  
i n s t i t u t e  : 
It i s  the design of a Teacher's I n s t i t u t e  t o  bring 
together  those who are  ac tua l ly  engaged i n  teaching 
Common Schools, or who propose t o  become so,  i n  order 
t h a t  they may be formed i n t o  c lasses ,  and t h a t  these 
c l a s se s ,  under able i n s t ruc to r s ,  may be exercised,  
questioned, and d r i l l e d  i n  the same manner t h a t  the  
c l a s s e s  of a good Coyon School a re  exercised,  ques- 
t ioned,  and d r i l l e d .  
In present  times, the ?hnn concept has been modified 
a g rea t  deal .  The increased burdens placed on schools by a 
r ap id ly  changing soc ie ty  and. the attempt t o  improve standards 
within t he  profession i t s e l f  have had immense implicat ions 
f o r  teachers  and t h e i r  professional  growth. 
With t h i s  new .prominence f o r  in-service education, a l l  
schools should possess a commitment t o  the continuation of a 
teacher 's professional  growth while on the job. 2 
After  the inportance of in-service education has  been 
es tab l i shed ,  released t i n e  fo r  conducting an in-service pro- i 3 
gram mst be provided. I f  in-service education i s  considered 
t o  be of p r i aa ry  im~or tance  i n  fur ther ing the  goal  of improv- 
ing In s t ruc t ion  then some school time should be designated 
f o r  t h i s  purDose. 3 
IF. Draper, G. W. Meyer, and A. Unruh, "How Develop an 
Effec t ive  In-Service Education Program?", National Association 
of Secondary School Pr inc ipa l s  h l l e t i n  45 (Washington: The 
Association, A p r i l ,  1?61), lQ9. 
' ~ a c k  D. Roberts, "A Hard Look a t  Quali ty i n  In- 
Service Fducation,It = National Fl en en tar^ P r i n c i ~ a x ,  XLIV 
(September, 1964), 15-21. 
  ranc cis J. Messling "A Survey of In-Service Educa- 
t i o n a l  Programs a s  Carried but i n  68 Class 'B' Schools i n  
Iowat' (unpublished Master 's f i e l d  repor t ,  Drake Universi ty,  
Des Moines, Iowa, 10571, p. 46. 
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It, therefore ,  becomes e s s e n t i a l  f o r  a school system 
t o  insure  adequate released time t o  conduct an e f f e c t i v e  
1 in-service  teacher education program. 
11. FORMS OF IN-SERVICE EDUCATION ACTIVITIXS 
Schaaf has arr ived a t  an a l l  inc lus ive  d e f i n i t i o n  of 
in-service education: 
In-service education includes a l l  of those a c t i v i t i e s  
i n  which a teacher might pa r t i c ipa t e  which would con- 
t r i b u t e  t o  h i s  improvement on the  job. The basic aim 
of all in-service education i the  improvement of 
i n s t r u c t i o n  in the  classroom. 1 
A c t i v i t i e s  used f o r  in-service education should be 
both d ive r s i f i ed  and developmental. The two general  
ca tegor ies  of professional  growth a c t i v i t i e s  a r e  individual  
and group. 
Group a c t i v i t i e s  s t imulate cooperative i n t e r ac t ion ,  
i n  r e l a t i o n  t o  the school and i t s  object ives ,  and a t  the  
same time promote Individual teacher growth. 
Examples of group or  cooperative a c t i v i t i e s  a r e  
t eachers '  meetings, o r ien ta t ion  progrms,  teacher  councils ,  
teacher committees, workshops, demonstrations, observations,  
l ~ e n r ~  B. Nelson (ed.) , "In-Service Fducation f o r  
Teachers, Supervisors, and Administrators," The F i f ty - s ix th  
Ye~rbook 9f the  National Society f o r  the Study af Education, 
Pa r t  I (Chicago, I l l i n o i s :  University of Chicago h e s s ,  
1957), pp. 301-302. 
*pear l  R. Schaaf. "Let s Review In-Service Education 
Programs ,"- The American 'school Board Journal,  C m r I I I  
(June, 1 9 5 9 r 1 7 .  
group excursions, study c l i n i c s ,  and study groups. 1 
Examples of individual  a c t i v i t i e s  include research,  
experimentation, general reading, profess ional  reading, 
p rofess iona l  wri t ing,  t r ave l ,  and graduate study. 
Schaaf used the  following categor ies  i n  discussing 
the  forms of in-service education: 
workshops, pre-opening , summer o r  during the  
school year. 
wri t ing of a statement of school philosophy or 
defining the  object ives  o f , t h e  t o t a l  educa- 
t i o n a l  program. 
preparat ion of curriculum guides i n  various sub- j e c t  areas.  
textbook select ion.  
meetings a t  which consultants  or  resource people 
from outside the l oca l  school system come i n  t o  t help ,  from col leges ,  u n i v e r s i t i e s  or  s t a t e  
department . 
pa r t i c ipa t ion  i n  professional  organizat ions and 
attendance a t  professional  meetings. L' 
use  of films or o ther  audio-visual mater ia ls .  ! 
inter-classroom v i s i t a t i o n  or  inter-school  i 
v i s i t a t i o n .  
reading of profess ional  books and magazines. 
s t a f f  neetings i n  which teachers p lan and work 
together.  
he lp  given the  individual  teacher by t h e  super- 
I 
intendent ,  pr inc ipa l  or  supervisor.  
ac t ion  research i n  the  classroom. 
pa r t i c ipa t ion  i n  off-c mpus or  study center  c l a s s e s  
and summer sessions. 9 
In-service education a c t i v i t i e s  vary considerably a s  
t o  t h e i r  nature  and purpose. It then becomes an administra- 
t i v e  t a s k  t o  determine the  needs of the school and s e l e c t  a 
l ~ m i e  A. Elehl, HubeFt H. Mil ls ,  Harl R. Donglass, and 
Mary-Margare t Scobey, Teachinq &I Elenentarg School ( t h i r d  
ed i t i on ;  Rev York: The Ronald Fress c o r n o a n y , m ,  pp. 519- 
525. 
' ~ c h a e f ,  OJ. &., pp. 17, and 20. 
form of in-  service education a c t i v i t y  i n  an e f f o r t  t o  meet 
these  needs, 1 
I1 I. FRFJQUENCY OF I N -  SERVICE EDUCATION ACTIVITIES 
- - -  
-* - - -  - ----- r- .r- - urr* -.A- v r . u r r  v- u 
pos i t ion  t o  offer  such d ivers i f i ed  and exten 
" L & I 1 1 b  * Y  *La U 
s ive  programs 
of in-service education t o  i t s  members i n  an e f f o r t  t o  
promote professional  growth. 1 
With a f i r m  commitment t o  improving in s t ruc t ion ,  each 
school should both want and i n s t i g a t e  ac t ion  toward estab- 
- 
l i s h i n g  a well-rounded prograg of in-service education 
a c t i v i t i e s  t o  s t imulate s t a f f  professional  growth. This . 
should be a continual  process. Lowry emphasized t h i s  in ! r 
! 
the  following statement : I 
The work of making good teachers mst be ca r r ied  
forward s t ead i ly  because of the immaturity of teachers  
on enter ing the profession, the  unevenness of t h e i r  a 
preparat ion,  the singular  lack of external  
connected with the pract ice  of the  profession,  the  
complex nature of the work t h a t  must be in t rus ted  t o  
even the  poorest teacher,  the profound i n j u r y  t h a t  
r e s u l t s  when the work i s  badly dl 
change i n  methods and c ~ r r i c u l u m . ~  
A l l  t h a t  remains t o  be done is f o r  a school t o  ascer- 
t a i n  i t s  needs and survey the avai lable  resources of 
l ~ i n d l e ~  J. S t i l e s  A. S. Barr, Harl R. Douglass 
Hubert H. M i l l s ,  Teacher Bducation in the United S t a t e s  




Z Nelson, m. G., p. ix. 
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leadership ,  f inances,  and t i m e  i n  order t o  determine the  
forms of a c t i v i t i e s  and the frequency with which they 
should be conducted. 
It would be impract ical ,  i n  many ways, f o r  c e r t a i n  
a c t i v i t i e s  t o  occur too f requent ly  a s  it would a l so  be 
impract ica l  f o r  c e r t a i n  a c t i v i t i e s  t o  occur too infrequently. 
A school ' s  needs and ava i lab le  resources w i l l ,  t o  a g rea t  
ex ten t ,  determine an a c t i v i t y  I s  frequency of occurrence. 
The most common categor ies  of frequency of occurrence 
f o r  in-service  education a c t i v i t i e s  are da i ly ,  semi-weekly, 
weekly, bi-weekly , monthly, yearly,  and occasionally, during 
the  school year. 
If the  a c t i v i t i e s  of an in-service teacher education 
program are l imi ted t o  a very few special-occasion meetings 
i n  the  durat ion of a year ,  then the  t eacher ' s  professional  
growth, while on the  job, becomes purely a personal matter 
and does not  p r o f i t  d i r e c t l y  from the  r e l a t i n g  of broad 
experiences r e s u l t i n g  from group in te rac t ion .  
IV . FINAETCIAL SUPPORT FOR 1):- SE3VICE 
EDUCATION PROGRAMS 
Obtaining f inanc i a l  support may a t  times become a 
detriment t o  an e f f ec t ive  in-service education program. It 
may be necessary t o  convlnce a school board or  the  public  of 
the  mer i ts  of add i t iona l  f inances f o r  in-service a c t i v i t i e s .  
They must be show how in-service education ind i r ec t ly  
bene f i t s  them and j u s t i f i e s  the spending of t h e i r  t ax  
d o l l a r .  
In the  words of Mehl: 
The acquis i t ion of knowledges, a t t i t u d e s ,  and s k i l l s  
e s s e n t i a l  t o  e f fec t ive  teaching i s  dependent upon a 
' su i t ab l e  pre- service education supplemented by continual  
growth throughout a teaching career . l  
The primary purpose of in-service education is  t o  
a id  i n  promoting the  growth and improvement of the  e n t i r e  
profess ional  s t a f f  of the school system and according t o  
Maucker and Pendergraft: 
Experimentation has shown t h a t  l a s t i n g  improvement 
i n  professional  p rac t ices  of teachers may be brought 
about by encouraging and ass i s t ing  them t o  make a 
cooperat ve a t tack  on professional problems of common 
concern. a 
In-service education w i l l  aid i n  the  improvement of 
i n s t ruc t ion  and, thereby ind i rec t ly ,  benef it the public by 
providing b e t t e r  school experiences f o r  t h e i r  youngsters. 
Sae l l  school d i s t r i c t s  may have more d i f f i c u l t y  than 
l a rge r  ones i n  obtaining addit ional  f inances and f ind  it 
necessary t o  look t o  outside sources such a s  the  county o r  
s t a t e .  Funds f o r  in-service education a c t i v i t i e s  may be 
obtained from specia l  funds or grants  such a s  the National 
l ~ e h l ,  Mills, Douglass, and Scobey, m. G., p. 515. 
 elso son, m. . p. 264. 
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Defense Education Act or National Science Foundation. 1 
Some of the numerous sources from which f inances  
could be obtained a r e  par t i c ipa t ing  s t a f f  members, l o c a l  
school system, county, Sta te  Department of Public Instruc-  
t i o n ,  f e d e r a l  grants ,  f ede ra l  loans, p r iva te  organizat ions 
( l o c a l ) ,  and pr iva te  organizations (na t iona l ) .  
Regardless of the source, addi t ional  money required 
f o r  conducting in-service education a c t i v i t i e s  i s  money 
well spent.  The dividends i n  the long run g r e a t l y  exceed 
the  i n i t i a l  expenditures. 
V. LITERATlr'RE ON THE TIME WHEK IN-SERVICE 
EDUCATION ACTIVITIES ARE CONDUCTED 
If a survey was t o  be conducted of t he  teachers on 
the  g r e a t e s t  de t e r r en t s  t o  in-service education a c t i v i t i e s ,  
the  time when a c t i v i t i e s  were held would be placed a t  the  
top of the l i s t .  
In-service education a c t i v i t i e s  l o se  t h e i r  e f f ec t ive -  
ness  if the  teachers a r e  forced t o  pa r t i c ipa t e  in them a t  
t he  end of an already overburdened day. Time, therefore ,  
becomes a b a r r i e r  t o  successful in-service education, 
because such an education should be considered an opportunity 
'~ames Bryant Conant, a Educatinn a Arne i c  
Teachers (h'ev York: McGrav-Hill Boob company ,MP. 207. 
ins tead of a type of penalty. 1 
The provision of time f o r  conducting in-service 
education a c t i v i t i e s  becomes an administrat ive t ask ,  in  
order  t o  achieve a greater  degree of organizat ion i n  r e l a t -  
ing these a c t i v i t i e s  t o  the school and i t s  purpose. For 
some school systems t h i s  becomes such a d i f f i c u l t  t a s k  t h a t  
they avoid having any in-service education worthy of t he  
name. 
2 
With a d i s t i n c t  lack of anv in-service education 
a c t i v i  
merely an individual  matter. 3 f 
! 
1 
Rela t ive ly  few school systems have a workable plan 
f o r  re leas ing  teachers t o  ~ a r t i c i ~ a t e  i n  in- service  educa- i 
making re leased time avai lable  f o r  these a c t i v i t i e s .  Some I I 
I 
of the  p o s s i b i l i t i e s  a s  t o  when released t i m e  could be pro- i 
vided a r e  before school opens i n  the  f a l l ,  a f t e r  school 
c loses  
" 
- ~ ~ - -  - - ~ - ~ -  
. t i e s ,  teacher professional  growth on the job becomes 
9 
- - * 
~ c t i v i t i e s .  There a r e ,  however, numerous methods of 
i n  the  spring,  during the summer (extended con t r ac t ) ,  
before school s t a r t s  i n  t he  morning, a f t e r  school i s  d i s -  
missed i n  the  afternoon, during 2uty f r e e  lunch periods,  
l ~ e l s o n ,  0 ~ 2 .  , p. 152. 
' ~ohn  Sternig ,  " O h ,  No! Not Again!", National, 
Element= P r l n c i ~ a l ,  XLI (February, 19621, 20. 
3 ~ b i d .  -
13 
during a normal school day (students  p resen t ) ,  and during a 
normal school day (students  dismissed f o r  a l l  or a por t ion 
of a day). 
The most widely used plans a t  present  a re  t o  have 
in-service  a c t i v i t i e s  before school opens i n  the  f a l l ,  
during a normal school day when the students  are not  p resen t ,  
during ha l f  a normal school day when the  s tudents  are not 
p resen t ,  and a f t e r  the students  have been dismissed e a r l y  i n  
the  afternoon. 1 
Most of these a c t i v i t i e s  a re  held p a r t l y  on school 
time and p a r t l y  on the  t eacher ' s  time but i n  order  t o  be 
most successful  they should be held s t r i c t l y  on school t i m e .  
Regardless of when the  in-service education a c t i v i t i e s  
a re  conducted, released t h e  must be provided or t h e  progran 
w l l l  be s l i g h t l y  l e s s  than successful and w i l l  r e s u l t  i n  
wasted time, energy, and money. 
VI. LITEPATUFLE ON THF, MANR'ER IK WHICH RELEASED 
TIME PRACTICES ARE ORGANIZED 
The manner i n  which the  released time p rac t i ce s  f o r  
in-service education a re  organized becomes a matter of 
scheduling. Ac t iv i t i e s  scheduled a t  a proper time and 
placed i n  t h e i r  proper perspective w i l l  be highly e f fec t ive .  
14 
It becomes es sen t i a l  for  in-service education t o  be organ- 
ized i n  such a manner t h a t  conf l i c t s  are held t o  a mlnimm 
i n  order f o r  teachers t o  experience snccessful results. 1 
There a r e  numerous ways fn w ~ c h  released t i m e  
prac t ices  may be organized. Some of these are on occasions 
when the  students a re  dismissed f o r  one or more fill days, 
when the students are dismissed for one-half day, when the 
students a r e  dismissed e a r l i e r  than usual i n  the afternoon, 
when school is convened l a t e r  than usual i n  the morning, 
when subs t i tu t e s  are employed t o  t e q o r a r i l y  replace regular 
teachers, when teacher aides temporarily replace regular 
teachers, when administrators temporarily replace regnlar 
teachers,  when qualif led teachers w i t h b  the  same h i l d - g  
temporarily replace regular teachers, when professional 
leaves of ebsence are granted, when teaching contracts a re  
extended, and when summer contracts a re  provided. 
For individual or very small group a c t i v i t i e s  the  
temporary subst i tut ion of another professional person or 
l a y  person fo r  the regular teacher has been extremely 
2 
successf i l  i n  some schools. 
Large group or en t i re  school system released time 
a c t i v i t i e s  have been most successful when the students are  
dismissed or  the longer school year has been provided 
through extended teaching contracts-  1 
re leased time prac t ices  i s  t o  employ teachers on a year 
round bas i s  and schedule in-service education a c t i v i t i e s  
i n t e r m i t t e n t l y  with the  normal work load. 2 
I f  re leased time f o r  in-service education has earned 
* , 
a r i g h t  t o  be ca l led  v i t a l  t o  improving in s t ruc t ion  and i s  1 I 
I 
! 
supported by the teaching profession i t s e l f ,  then contrac- 
t u a l  agreements should guarantee the  continuation of such 
I 
prac t i ce s .  I 
In many cases school board pol icy  i s  in te rpre ted  a s  1 
being cont rac tua l  agreement. It should be e s s e n t i a l ,  how- 
ever ,  t h a t  these  po l i c i e s  be c l e a r l y  s ta ted  i n  wr i t t en  form 
and d i s t r i bu t ed  t o  a l l  the teachers.  
Some areas  may have s t a t e  laws or  school board pol- 
i c i e s  requir ing the continuation of a formal education f o r  
teachers  t h a t  have completed t h e i r  basic degree requirements. 3 
2Lutian R. Wootton, nThe Professional  Teacher Keeps 
Pace, 
301. 
- - - - - - - - - -  
Possibly  the  most l og i ca l  solut ion i n  organizing 
V I  I. LITXFUTURE OF CONTRACTUAL AGREEIBNTS 
GUARAMlEEING RELEASED TIME PRACTICES 
 bid -a 9 p .18 .  
Peabody Journal a v E d u c a t i o q ,  (%rch, 1966) , 
7 
School boards should a l so  make an e f f o r t  t o  s t imulate 
in-service  education t h a t  i s  not  of a  formal nature but 
instead e s t ab l i shes  a  workable framework f o r  a t tacking profes- 
s i o n a l  problems of common concern t o  the  group. This could 
bes t  be done by board po l i c i e s  or contractual  agreements. 
Whether released time in-service education p rac t i ce s  
a r e  guaranteed by school board po l i c i e s  or  contractual  
agreements, they should be f l e x i b l e  in order  t o  meet changing 
circumstances and needs and should be p a r t  of an educator ' s  
1 
cont rac tua l  obligat ion.  
1stprnig, a. u-, P *  2. 
CHAPTER I11 
FINDINGS ON RELEASED TIME I N -  SERVICE EDUCATION PRACTICES 
DURING THE 1964-1965 SCHOOL YEAR AS REPORTED 
I N  A SURVEY CONCERNING ONE HUNDriED AND 
FORTY-NINE SCHOOLS I N  IOWA 
With the ever increasing necessity t o  improve the 
educational system through teacher in-service education 
programs and provide time fo r  such programs, it was decided 
t o  invest igate  i n-service education programs and exanine the 
various f ace t s  of released t h e  practices for  in-service 
teacher education a c t i v i t i e s  being conducted in the various 
schools throughout the s t a t e  of Iowa. 
I. QUESTIOBNAIIiE AND ITS  PURPOSE 
From a broad range of readings and consultations a 
questionnaire was constructed. It was then validated by 
selected administrators not part icipating i n  the actual  
study. One hundred and eighty questionnaires were for-  
warded t o  those superintendents reporting released time 
prac t ices  fo r  the 1964-1965 school year t o  the Iowa State  
Department of Public Instruction. 
The purpose of the questionnaire was t o  determine 
the  forms of in-service education a c t i v i t i e s  requir ing 
re leased  time, the  frequency of occurrence of each form of 
re leased time in-service education a c t i v i t y ,  the  sources of 
f i n a n c i a l  support fo r  released time a c t i v i t i e s ,  when the  
re leased time was provided, the manner i n  which the  released 
time p r a c t i c e s  were organized, and how many of the re leased 
time p r a c t i c e s  were guaranteed by contractual  agreement. Ade- 
quate space was a l l o t t e d  f o r  addi t ional  or explanatory coments  
r e l a t i v e  t o  each superintendent I s  s pec i f i c  pract ices .  
The response t o  the questionnaire was exce l len t  with a 
l a rge  major i ty  of the  180 superintendents (149 or  82.8 per 
cen t )  repor t ing.  One of the superintendents indicated t h a t  
h i s  school system had no such released time prac t ices .  
The compiled information from the returned question- 
n a i r e s  was u t i l i z e d  t o  formulate s t a t i s t i c a l  t a b l e s  t o  
a s s i s t  i n  in te rpre t ing  the  data.  
The d a t a  r e su l t i ng  from the study represented the com- 
bined opinions, evaluat ions,  and statements of ex i s t i ng  
p r a c t i c e s  a s  re f lec ted  by the viewpoints of superintendents  
possessing released t i n e  p rac t ices  in  schools throughout Iowa. 
11. QUEST IONNAIEP 
~ i ~ t s  of numerous in- service education a c t i v i t i e s  
and categorize4 frequencies of Occurrence were co'Viled 
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t o  provide the  par t i c ipa t ing  superintendents a wide degree 
of f l e x i b i l i t y  in reporting the a c t i v i t i e s  f o r  which they 
f e l t  re leased time had been provided during the  1964-1965 
school year. 
Forms of a c t i v i t i e s .  The l i s t  of in-service educa- 
t i o n  a c t i v i t i e s  consisted of almost every form of a c t i v i t y  
poss ib le ,  many of which would not normally be considered a s  
an a c t i v i t y  necess i ta t ing released time. 
A por t ion  of Tables I and I-A pe r t a in s  t o  various 
forms of in-service teacher education a c t i v i t i e s  which 
were provided as  a check l i s t  fo r  the report ing super- 
in tendents  t o  use i n  indicat ing those a c t i v i t i e s  f o r  which 
t h e i r  school system provided released time during the  1964- 
l%5 school year. The data  i n  the column of "Total 
Responsesw may bes t  be used t o  i n t e rp re t  the r e su l t i ng  
aforementioned information. 
The a c t i v i t y  receiving the g rea tes t  percentage of 
response, i n  r e l a t i o n  t o  being a released time a c t i v i t y ,  was 
workshops (83.8 per cen t )  while released time f o r  profes- 
s iona l  wri t ing received the l e a s t  (2.0 per cen t ) .  
Although a majority of educators d i d  not consider 
many of the  a c t i v i t i e s  t o  be released time a c t i v i t i e s ,  none 
of the  a c t i v i t i e s  received fewer than three  responses 
(2.0 per  cen t ) .  
Freauencv of occurrence. HOW often should and can 
released time be provided for  in-service teacher education 
a c t i v i t i e s  i s  a problem t h a t  has g rea t ly  concerned today's  
educators.  
The second portion of Tables I and I-A does not  answer 
e i t h e r  of the aforementioned questions but does r e l a t e  the  
ex i s t i ng  p rac t i ce s  with reference t o  the  frequency of occur- 
rence of re leased time in-service education a c t i v i t i e s  i n  
148 schools i n  Iowa. 
The frequencies of occurrence were placed i n t o  seven 
general  ca tegor ies :  da i ly ,  semi-weekly, weekly, bi-weekly, 
monthly, year ly ,  and occasionally during the school year. 
Due t o  the  f a c t  t ha t  some of the responses were lacking the  
appropr ia te  ca tegor ies  of frequency of occurrence, i n  r e l a -  
t i o n  t o  t he  released time a c t i v i t i e s ,  it was necessary t o  
formulate an addi t ional  column of no frequency. 
The two pa t te rns  of frequency of occurrence most used 
by the  repor t ing superintendents were " yearlyn and "occa- 
s iona l ly  during the school year." T h i s  would ind ica te  t h a t  
no s e t  or uniform frequency of occurrence pa t te rn  was u t i l i z e d  
but t h a t  some in-service education a c t i v i t y  or a c t i v i t i e s  were 
conducted during the 1966-1965 school Year* 
Conferences held occasionally during the  school Year 
received the  highest  percentage of response (54.7 Per cen t )  
with regard t o  the frequency of occurrence categor ies*  
Question: - -  
F r e w n c v  of O c c u r ~ c e  
What forms of in-service educe- : . . . . . 
t i o n  required re leased time f o r  : w : ' t d '  : ' y :  i 2$': * 
. = :  ' Y O  Y a l l  o r  a  por t ion  of your s t a f f  : : I 8 m I 3 : w : cb 
and how of ten  d i d  each occur? : 3 0  . $ 8  Y . I c S ~  . ~ ! a  
O c t  : r (D .rt : (D * ( D O P P - ' .  . 
: D m .  I E G : B  : 5 : z  : g  . g o  
m r w  . C C  9 r 
cb . : q  : q  r : : o 
: tC .o w 
. . 
. . . : O W :  
eC 
Act iv i t y  ? '  W-reC 
-.I - - - - - - - 
- 
A d  
* 
w .  
; -  
I n s t i t u t e s  116 1 
- z  Seminars 44 0 
-2 
r J rr Workshops 124 0 Conferences 117 1 
Television sess ions  17 2 
Curriculum committees 87 0 
Other committees 51 0 
College c r e d i t  (on campus) 24 0 
College c r e d i t  (o f f  campus) 0 
C l in i c s  
Domestic educat ional  t r a v e l s  
2; 0 
10 0 
Foreign educat ional  t r a v e l s  5 0 
Teaching demonstrations 68 0 
Orientat ion f o r  f i r s t  year teachers  92 3 
Orientat ion f o r  experienced 
teachers  new t o  the system 81 3 ' 
Number 
0 1 57 
TABLE I-- (continued) 
----  - - - - - -- - - - - - - - - 
Question: . 
. 
What forms of in-service educa- : F r e a w c v  of Occurrence 
t i o n  required re leased time f o r  : . . . . 
a l l  o r  a por t ion  of yaur s t a f f  : • . : td : . . 
* *  I-'- 
20": 
Y O '  
and h o w o f t e n d i d  eachoccu r?  : 1 : m m  : : I : 3 : PPD : ?I 
. v r e l  P, (D m " ~ 3 . ~ :  =I 3 i K g m .  '3 
' d * :  p. : t r ; B  : m  m *  (Dm P 
'3 . Dl 0 -  
" z 
: O r t :  w PI-'- : : ( D : D - :  IQ 0 
. m r :  * ~ W I  : -  : : w  r : w .  yi$i$ 0 E:
O m .  . . Y :  . . 8 r :  3 
O m  : 0 
. . . . . v i t v  . . . . . P w  : CC 
- - 
Number 
Orientat ion f o r  teachers  
re turning t o  same system 65 1 1 0 1 2 45 14 1 
Orientat ion f o r  those moving 32 1 0 0 0 2 19  9 1 
i n t o  new pos i t ions  within a 
system 
Group excursions 17 0 0 0 0 1 6 10 0 
Facul ty  clubs 35 0 0 0 0 20 3 12 0 
Fducational l e c t u r e s  0 0 0 0 1 6 31 0 5; 0 
 isit it at ions wi thin  building 2 4 0 0 3 72 0 
Vis i t a t i ons  i n  other  buildings 38 0 1 1 0 0 5 31 0 
within same system 
Vis i t a t i ons  t o  o ther  systems 94 0 0 0 0 1 35 57 1 
Departmental meetings 65  0 1 1 1 23 2 
8 
36 
Building meetings 82 0 1 16 28 1 24 
0 1 2 1 
t 
En t i r e  systen meetings 97 30 9 Z : 3 Area meetings 68 0 0 0 0 17 9 1 
County meetings 88 0 0 0 0 18 22 45 3 
S t a t e  meetings 118 O O O 1 3 61 50 3 
TABLE I-- (continued) 
Question: 
What forms of in-service educa- : a v  of Occurrence 
. t ion  required released time for:  . . . . 
. . 
. . : m :  . '4 a l l  or a portion of your s taf f  Y O .  
and how often d i d  each occur? Y o 
3 
0 
: m  : . . . CC 












TABLE I - A  
FOR!IIS OF IN- SFSIVICE FDUCATIOF. P E Q u P I I ~ ~ G  RELEASED TIiYE AND THEIR FREQUENCY 
OF 0CCUF.PZPr: IN 148 SCHOOLS I?. IOWA DURING THE 1964-1965 SCHOOL YEAR 
EXPRESSED IN PERCENTAGES 
Question: 
What forms of ln-service educa-: F r e m v  of Occwence 
t i o n  required released time fo r :  . . . . 
a l l  or a portion of your s t a f f  : : : : I I B g I ?  
and how often did each occur? : g g :  @ gcn  I : 1 . o  m (D cb (D 3 (b * : : a  
: o + :  r : : 0 : 2 : r t  : g : ~ C D ~ - Q Z  
+Pa m 3 ( D m + '  e o  : : : - 1  . : : : w : m  o : m  
: m :  . : - :  q : -  . Y p g ' 3 .  0 3
. . . . . 53'. 
: 8 , .  
. . . . 
" * : !-Jq : 
Act1v;Stv . . -- Per Cent
In s t i t u t e s  78.4 0.7 0.7 0.7 0.0 0.7 38.5 35.1 2.0 
Seninar s 29.7 0.0 0.0 0.0 0.7 3.4 2.0 23.6 0.0 
Workshops 83.8 0.0 0.7 3.4 0.0 4.1 21.6 1 .  2.7 
Conferences 74.1 0.7 1.4 3.4 2.7 4.1 10.1 5 . 7  2.0 
Television sessions 11.5 1.4 0.0 0.0 0.7 1.4 2.0' 6.1 0.0 
Curriculum committees 58.8 0.0 0.0 2.0 3.4 1 . 5  3.4 3 . 1  1.4 
Other comaittees 34.5 0.0 0.7 0.7 0.0 7.4 2.0 2 .O 0.7 
College c r ed i t  (on campus) 1.6.2 0.0 0.0 5.4 0.7 1.4 3.4 2.7 0.7 
College c red i t  (off campus) 0.0 0.0 7.4 0.0 0.7 3.4 8.1 0.7 
"*t 0.0 Clinics  32 0.0 0.0 0.0 0.0 4.1 27.7 0.7 
Domestic educational t rave ls  6.8 0.0 0.0 0.0 0.0 0.0 2.0 4.7 0.0 
Foreign educational t r ave l s  3.4 0.0 0.0 0.0 0.0 0.7 0.7 2.0 0.0 
Teaching demonstrations 45.9 0.0 0.0 0.0 0.0 2.7 4.7 37.8 0.7 
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Financial  S u ~ p o r t  
Released time for  in-service education programs i s  of 
prime importance, but without f inancial  support the programs 
would lack momentum t o  continue t o  a point of being adequate 
and succe ssf'ul. 
Table I1 presents an indication of where the finances 
needed t o  support released time a c t i v i t i e s  originated. 
TABLE 11 
HOW RELEASED TIM!? IN-SERVICE EDUCATION ACTIVITIES 
WRF FINANCED Ifi 147 SCHOOLS I N  IOWA 
DbRING THE 1964-1965 SCHOOL EAR 
Question: . : Res-s No R e m e  
How was the program financed?: Nurn- : Per : Kum- : Per 
r : Cent : ber : Cwt 
Par t ic ipa t ing  s t a f f  members 56 38.1 91 61.9 
Local school system 140 95.2 7 4.8 
State  Department of Public 
Instruct ion 39 26.5 108 73.5 
Federal grants  23 15.6 124 84.4 
Federal loans 1 0.7 146 99.3 
Pr ivate  organizations 
( loca l )  
Private organizations 1 0.7 146 99.3 
(nat ional)  
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The grea tes t  source of funds was the local  school 
system (95.2 Per cent) w i t h  private organizations a t  the 
nat ional  l eve l  and federal loans each providing the l e a s t  
(0.7 per cent) .  It was surprising t o  note tha t  a large por- 
t ion  of the re turns  (38.1 per cent) indicated tha t  the s t a f f  
members par t ic ipa t ing  i n  the program were responsible for  
~ r o v i d i n g  some degree of f inancial  support. 
en Re3 eased T a  Was Provided 
The time arrangements provided fo r  In-servi ce educa- 
t ion  a c t i v i t i e s  have numerous poss ib i l i t i e s  but are dependent 
upon the scheduling and manipulation of s t a f f  and students. 
Table I11 represents tha t  par t  of the questionnaire 
which pertained t o  when the released time f o r  in-service 
education a c t i v i t i e s  was provided. 
A study of Table I11 reveals tha t  the time most f r e -  
quently used f o r  prov id ing  released time was before school 
opened in the  f a l l  (82.4 per cent). The l e a s t  used time was 
during duty f r e e  lunch periods (2.7 per cent) .  Released 
time prac t ices  s t r i c t l y  on school time were a t  a r e l a t i v e l y  
low percentage (12.2 per cent) while released time pract ices  
p a r t l y  on school time and par t ly  on the teacher 's  t i m e  were 
represented by a noticeably higher percentage (61. 5 per 
cent) .  
WHEN THE R..I-LCASED TIME FOR IN-SERVICE EDUCATION ACTIVITIES 
WAS PROVIDED IN 148 SCHOOLS IN IOWA 
DURING THE 19641965 SCHOOL YEffi 
. Que s t i ~ n  : . 
When was the  released time : Resnpl;ls e s  : ~ o R ~ s D -  : Num- : Per : Num- : Per provided? : ber : Cent : ber : Cent 
Before school opened i n  the 
f a l l  122 82.4 26 17.6 
After school closed in the 
spr ing 32 21.6 116 78.4 
On Saturdays 24 6 . 2  124 83.8 
In  the evenings 64 29.7 104 70.3 
During the summer 15 10.1 133 89.9 
Before school s ta r ted  in the 
A.M. 36 24.3 112 75.7 
After school was dismissed i n  
the Po:!. 85 57.4 63 42.6 
During duty f r e e  lunch periods 4 2.7 144 97.3 
During normal school day (students present) 78 52.7 70 47.3 
During normal school day (students dismissed a l l  day) 57 38.5 91 61.5 
During nornal school day (students dismissed f o r  
port ion of a day) 64 43.2 84 56.8 
S t r i c t l y  on school time 18 12.2 130 87.8 
Pa r t ly  on school time and 
p a r t l y  on teacher 's  time 91 61.5 57 38.5 
er  In Which R w e d  Time Practices Were O r w - i n e d  
An important factor  i n  establishing released time 
prac t ices  f o r  in-service education i s  determining the manner 
i n  which they should be organized in  re la t ion  t o  the time 
element, s t a f f ,  and students. I 
  able I V  reveals  the manner i n  which released time 
prac t ices  for  in-service education were organized. The most 
, 
f requent ly  used plan was t o  employ a subst i tute  t o  temporar- 
ily replace the regular ,teacher (79.9 per cent) .  The plan 
l e a s t  used was t o  have school convene l a t e r  than usual i n  
the norning (1.4 per cent) .  It was of in t e res t  t o  note 
t h a t  only s i x  schools (4.2 per cent)  reported the use of l ay  
people t o  temporarily replace the regular teacher while con- 
ducting in-service education. 
TABLE I V  
MANNER I N  WHICH RELEASED TIME PRACTICES FOR IN-SERVICE 
EDUCATION WERE O H G A N I Z D  I N  144 SCHOOLS IJ!; IOWA 
DURING THE 1964-1965 SCHOOL YEAR 
- 
Question: . 
In  what manner were the es : No Res e 
released time pract ices  : Num- : Per : )Turn- :?r 
organized? : ber : Cent : ber : Cent 
Students dismissed for  one or 
more f u l l  days 62 43.1 82 56.9 
Students dismissed fo r  one- 
half  day 20 13.9 124 86.1 
Students dismissed e a r l i e r  
than usual  i n  the P.M. 85 59.0 59 41.0 
School convened l a t e r  than 
usual  i n  the A.M. 2 1.4 142 98.6 
Subs t i tu tes  employed t o  tempo- 
rarily replace regular 
teachers 115 79.9 29 20.1 
Teacher a ides  temporarily 
replaced regular teachers 26 18.1 118 81.9 
Administrators teaporar i ly  
replaced regular teachers 45 31.3 09 68.7 
Qualif led teachers within 
same building temporarily 
replaced regular teachers 41 28.5 103 71.5 
Lay people temporarily 
replaced regular teachers 6 4.2 138 95.8 
Professional  leaves of 
absence 19 13.2 125 86.8 
Extended teaching contracts 38 26.4 106 73.6 
9 6.7 175  07.7 tracts 
~=l4 '+ 
-&.XXS!&$&nts G-tee3 ne ReIemed Tjme 
grea t  of the educational activitfes  and 
procedures of a school system originate from unwritten 
po l i c i e s*  Certain things ere expected of the professional 
staff but are never written down. 
Table V indfcates the schools guaranteetrig released 
time far in-service education programs by cuntractnal agree- 
nents. The table shows that the majority of the reporting 
schools (71.5 per cent) d i d  not have contractual agreements 
to guarantee released time for  their in-service education 
program. 
TABLE V 
PiEIEASEI3 TIHE IR-SERVICE EI)UCATIOE PPROGMLYS GU- 
BY COiITRACTUAL AGREEIBNT IS 1W SCHOOLS IR IOWA 
DLTII<G THF 1964-1965 SCHOOL YEAR 
Question: . 
Are a l l  of the preceding items :./l~XDe-s 
which you have checked guar- . . . 
anteed by contractual agreement?: h w r  . er Cent 
Ye s 41 28-5 
NO response 5 3.4 
CHAPTER IV 
SUMMARY AND CONCLUSIONS 
I. FrESTATEl4EXl' OF THE PROBLEN 
It was the  purpose of t h i s  study t o  survey the  
var ious  re leased  time p rac t i ce s  f o r  in-service teacher 
education programs t h a t  exis ted  i n  the  public  schools 
throughout t h e  s t a t e  of Iowa during the  1964-1965 school 
year. 
Af te r  reviewing the  ava i lab le  l i t e r a t u r e  on 
re leased  time p r a c t i c e s  a questionnaire was constructed, 
va l ida t ed ,  and forwarded t o  those public  school super- 
in tendents  who had reported released time in-service 
education p r a c t i c e s  t o  the  Iowa S ta te  Department of Public 
I n s t r u c t i o n  during the 1964-1965 school year. 
Of the  149 superintendents who responded t o  the ques- 
t i o n n a i r e s  developed f o r  t h i s  study, j u s t  one indicated a 
t o t a l  l a ck  of any such released time in-service education 
p rac t i ce s .  These superintendents were representa t ive  of a 
l i s t  co?npiled by the  Iowa S ta t e  Department of Public Instruc-  
t i o n  of a l l  t he  schools i n  Iowa repor t ing released time 
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p r a c t i c e s  f o r  in-service education. The r a t e  of question- 
na i r e  r e t u r n  was 82.8 per cent. 
The forms of released time a c t i v i t i e s  appeared t o  
be qu i t e  d ive r s i f i ed  throughcmt the s t a t e  because no 
a c t i v i t y  received l e s s  than a 2.0 per cent response. Work- 
shops were t he  most wieely used a c t i v i t y  f o r  released time 
with 124 o r  83.8 per cent  of the responses. The majority of 
t he  a c t i v i t i e s  which were provided with released time were 
group or  system wide a c t i v i t i e s  and very few were aimed 
s p e c i f i c a l l y  a t  individual  a c t i v i t i e s  f o r  professional 
growth. The frequencies of occurrence most often used were 
"yearlyw and "occasionally during the school year." This 
would seem t o  ind ica t e  tha t  nany released time in-service 
programs a re  not  very extensive and a small mount of 
re leased time is  provided for  conducting these programs. 
Nearly a l l  of the superintendents (75.2 per cent)  
reported the  use of l oca l  school system funds i n  providing 
f i n a n c i a l  s u p ~ o r t  for  released time in-service education 
a c t i v i t i e s .  This source of funds, together with the c m t y  
and p a r t i c i p a t i n g  s t a f f  members, provided the  bulk of 
f i n a n c i a l  support f o r  released time a c t i v i t i e s .  
The time when released t i a e  in-service education 
a c t i v i t i e s  were most often conducted was before school 
opened i n  t h e  f a l l .  Nearly two-thirds of the superintendents 
indicated t h a t  some degree of the teacher 's  own time was II 
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involved i n  conducting in- service education a c t i v i t i e s .  
More than three-fourths of the  superintendents indi-  
cated t h e  use of paid subs t i t u t e s  t o  temporarily replace the  
regu la r  t eache r  a s  a manner i n  which they organized t h e i r  
re leased  t i m e  p rac t ices .  The use of a l ay  person t o  aid i n  
r e l i e v i n g  a teacher f o r  in-service education existed i n  only 
s i x  schools.  
S l i g h t l y  l e s s  than three-fourths of the report ing 
super intendents  indicated t h e i r  schools had no contractual  
agreements guaranteeing released time in-service education 
p rac t i ce s .  
111. CORCLUSIONS 
The u l t ima te  goal  of in-service education i s  t o  
improve i n s t r u c t i o n  by improving those t h a t  do the  i n s t ruc t -  
ing. With a r a p i d l y  changing cul ture  and i t s  implications 
f o r  educat ional  goals  and standards, t h i s  becomes a continual  
process.  
If a school system has made a s incere co~aftrnent  
toward improving i t s  standards of ins t ruc t ion ,  then the  
system should provide su f f i c i en t  o ~ p o r t u n i t i e s  f o r  individual  
and group profess ional  growth through in-service education 
a c t i v i t i e s .  T h i s  w l d  mean not only varied but frequent  
a c t i v i t i e s  conducted i n  a systematic and coordinated manner. 
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in-service education programs r e l y  on the  use 
of time obtained from outside the established pat terns  of 
school hours and do not  i n  any way reimburse the par t ic ipa t -  
ing teachers  f o r  the ex t ra  time demanded of them. 
~ 0 t h  
time and money should be made read i ly  available before 
venturing i n t o  such an endeavor a s  an in-service education 
program. The necessary time and money used i n  the proper 
way would be resources w e l l  spent. 
In-service education a c t i v i t i e s  should be school 
r e l a t e d  but conducted a t  such a time as  t o  remain f r e e  from 
c o n f l i c t  wi th  other  a c t i v i t i e s ,  e i t he r  personal o r  school 
r e l a t ed .  This neces s i t a t e s  a plan of released time prac- 
t i c e s  which i n  t u rn  requires  addit ional  f'unds. To obtain 
these  needed funds  a school might aake i t s e l f  more aware of 
types of  f i nanc ia l  aid available a t  the national  l eve l  from 
both ~ r i v a t e  and governnental sources. 
Teachers1 s a l a r i e s  should be raised t o  an appropriate 
p rofess iona l  l e v e l  and be based on a year round contract .  
The re leased t i m e  in-service education a c t i v i t i e s  could, 
there fore ,  be conducted on school time with the p o s s i b i l i t y  
of increas ing the  use of the  lay  person t o  degree in 
t e n ~ o r a r i l y  r e ~ l a c i n g  the regular  teacher. These released 
time in-service  education nract ices  should be outlined in 
the m i t t e n  cont rac t  and i n  the exis t ing board po l ic ies  and 
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be scheduled on the  year ly  school calendar. Some degree of 
f l e x i b i l i t y  should be l e f t ,  however, t o  confront new prob- 
lems or  changing needs. 
If a school system provides a continuous prograa of 
varied and coordinated a c t i v i t i e s  with adequate money and 
re leased time, f r e e  from conf l i c t  with unrelated a c t i v i t i e s ,  
then,  under s t rong  leadership ,  the resu l t ing  in-service 
education program should be both e f fec t ive  and successful  
i n  improving in s t ruc t ion .  
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A p r i l  22, 1966 
Dear Super in tendent  : 
With t h e  r a p i d i t y  of educat ional  change which prevai ls  
i n  our s o c i e t y  and t h e  n e c e s s i t y  t o  re inforce  a teacher 
?re-  s e r v i c e  t r a i n i n g  with continuing professional  growth, in- 
s e r v i c e  t eacher  education a c t i v i t i e s  have r i s en  t o  a new 
proainence . 
Being a  l e a d e r  of educators ,  you are  i n  a  unique posi- 
t i o n  t o  be aware of t h e  need t o r  in-service teacher education 
and r e l e a s e d  t i ~ e  f o r  conducting such a c t i v i t i e s .  I an very 
m c h  i n t e r e s t e d  i n  b e c o ~ i n g  more f a q i l i a r  with t h i s  phase of 
our p rofess ion .  
way I p l ea se  t ake  a few rninutes from your busy schedule 
f o r  you t o  de sc r ibe  t h e  re leased  time prac t i ces  f o r  in-service 
t eacher  educa t ion  a c t i v i t i e s  t h a t  you conducted during the 
1064-65 school  year?  I a?l making a  study of released t i ne  
~ r a c t i c e s  f o r  in - se rv ice  teacher  education i n  the public 
schools  of Iowa a s  a n ~ r t l a 3 .  r e a ~ ~ i r e ~ e n t  f o r  a !/aster of 
S c i ~ n c c  !n F d u c ~ t  ion 3pqrpe f r c ~  Drake Cniversity.  
Please use  t he  enclosed s ta rve? ,  se'lf-aedressed envelope 
t o  r e t u r n  t h e  o u e s t i f  nnai re .  I will- be very happy t o  forward 
t o  you an a b ~ t r a c t  of t3e study a t  your request.  
Ycur n r o m t  c q w ~ r a t i o n  w1l.l be g rea t l y  a p ~ r e c i a t e d .  
4- Thank yov o r  y u r  a s s i s t a n c e .  
Sincerely y o w s ,  
Fonald G. Spurlin 
QLTSTIONNAIFLE OIc' FLEmASED T I I E  PRACTICES FOR TEIACHR 
IN-SERVICE EDUCATICN ACTIVITIES 
P lease  check the  i tems t h a t  applied t o  your school system's 
r e l e a s e d  t i a e  p r a c t i c e s  f o r  t eacher  in-service education 
a c t i v i t i e s  dur ing  t h e  1954-1965 school year:  
A. What forms of in - se rv ice  edu.cation required released t i ne  
f o r  all o r  a  po r t i on  of your s t a f f  and how often d i d  each 
occur? (Check by p lac ing the  nunber of the  following 
a p n r o p r i a t e  ca tegory  of frequency next  t o  those a c t i v i t i e s  
which app l ied  t o  your school  s i t u a t i o n .  ) 
1. d a i l y  2. semi-weekly 3. weekly 4. bi-weekly 
5. monthly 6. yearly 7. o c c a s i ~ n a l l y  during school 
year 
- i n s t i t u t e s  
- seminars  
- workshops 
- conference s 
- t e l - ev i s lon  s e s s ions  
- v i s i t a t i o n s  within 
building 
- v i s i t a t i o n s  i n  other 
buildings within sane 
svstem 
- v i s i t a t i ons  t o  3ther 
s p s t e ~ s  
- c u r r i c u l u s  c o ~ a i t t ~ e s  - departaental ~ e e t i n g s  
- other c o v ~ i t t e ~ s  - building aeetings 
- c o l l e ~ e  c r e d i t  (on c a ~ p u s )  - en t i r e  s y s t e ~  n e e t i n ~ s  
- c o l l e ~ e  c re f i i t  ( o f f  camus)  - area meetings 
- c l i n i c s  - cocnty neetings 
- d o f l ~ s t i c  educat ional  t r a v e l s  - s t a t e  ~ e e t i n g s  
- ? o r e i ~ n  e d u c a t i o n ~ l  t r a v e l s  - regional ~ e e t i n g s  
- t e ~ c h i n ~  denons t ra t ions  - nat ional  ~ e e t i n g s  
- 
o r i e n t a t i o n  f o r  f i r s t  - profess iona l  reading 
y e a r  t e a c h e r s  
- profess iona l  wri t ing 
- o r i e n t a t i o n  f o r  exper ienced  
t e a c h e r s  new t o  t h e  system - pane ls  
- o r i e n t a t i o n  f o r  t e a c h e r s  - lesson-planning sessions 
r e t u r n i n g  t o  same s y s t e n  
- school surveys 
- o r i e n t a t i o n  f o r  t h o s e  moving 
i n t o  new p o s i t i o n s  w i t h i n  a - r e sea rch  
sys t em 
- experimentation 
- group  e x c u r s i o n s  
- stud.y groups 
- f a c u l t y  c l u b s  
- 
none of these 
- e d u c a t i o n a l  l e c t u r e s  
- o the r  ( spec i fy)  
B. How was t h e  p r o g r z a  f i n a n c e d ?  
- p a r t i c i p a t i n g  s t a f f  menbers - f e d e r a l  loans  
- l o c a l  s c h o o l  s y s t e ~  - p r i v a t e  organizat fons  (Local: 
- c o u n t y  
- p r i v a t e  organizat ions  
- S t a t e  3 e p a r t ~ e n t  of , h b l i c  ( n a t i o n a l )  
I n s t r u c t ?  on 
- o t h e r  < specif  p) 
- f e d e r a l  c r a n t s  
C. ':"l~n was t h e  r e l e a s e d  t i ~ e  vrovidedf 
- b e f o r e  school. openee i n  t h e  - d u r i n s  n o r ~ a l  school 
fnl.1. day ( s tu6ents  present)  
- n f t e r  s c h o 3 l  clLosed i n  t h e  - d v r i n ~  n o r ~ a l  school 
s r > r i n ~ :  ?ay (s tu5ents  d i s -  
~ i s s e d  a l l  day! 
- on S a t u r d a y s  
- curing normal school 
- i n  t h ~  even inqs  day ( s tu6en t s  2is- 
~ i s s e d  f o r  por t 'cn  of 
- Aurlnp t h ~  s ~ i m ~ e r  a + ~ p !  
- 
before  schogl  s t a r t e d  i n  - s t r i c t l y  on school 
t h e  A.M. time 
- a f t e r  school  was d i sn i s s ed  - p a r t l y  on school 
i n  t h e  Po:?. t h e  and pa r t ly  on 
t eacher ' s  t i ne  
- dur ing  du ty  f r e e  lunch 
p e r i o d s  - other  (specify) 
D. I n  what manner were t he  r e l e a sed  time p rac t i ces  organized? 
- s t u d e n t s  d i s a i s s e d  f o r  
one o r  nore f u l l  days 
- s tuBen t s  d i s a i s s e d  f o r  
one-hal f  day 
- s t u d e n t s  d ismissed  
e a r l i e r  t han  u s u a l  
i n  t h e .  P.Y. 
- schoo l  convened l a t e r  
t han  u s u a l  i n  t h e  A.:i. 
- 
substitutes e-wloyed t o  
t e ~ r o r a r i l ~ : :  r e n l a c e  
rcpular teachers 
- qua l i f i ed  teachers 
within sa3e building 
t e ~ p o r a r i l y  r e ~ l a c e d  
regular  teachers 
' l a y  people tem3orarilp 
- 
. replaced regular 
' t eachers  
. professional  leaves 
-
of absence ,., 
- extendeC teaching 
cont rac ts  . 
I - s u a ~ e r  ccntracts  
- t e a c h e r   ides t e v o r a r i !  y - other  (s9ecif y) 
-c-1.8~ei! r e m l a r  h a c h ~ r s  
F. Are a? of t h e  preced ins  - ! t e ~ s  w".-ch you have checked 
n a r n n t e e d  by c o n t r a c t v a l  a q r e e ~ e n t ?  
F. f I ? d l t i o n a l  COR-ents o e r t a i r i n ~  t~ ycur released t i n e  
m r a r t i c e s :  
